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106

SDELENI

Ministerstva zahraniénich véci

Ministerstvo zahrani¢nich véci sdéluje, Ze dne 15. Cervna 2006 byla v Zenevé na 95. zasedini Generilni
konference Mezindrodni organizace price piijata Umluva o podptirném rimci pro bezpe&nost a ochranu zdravi
pfi prici (Umluva & 187).

S Umluvou vyslovil souhlas Parlament Ceské republiky a prezident republiky Umluvu ratifikoval. Ratifikace
Umluvy Ceskou republikou byla zapsina generalnim feditelem Mezindrodniho dfadu price dne 13. ¥{jna 2008.

Umluva vstoupila v platnost na zékladé svého &lénku 8 odst. 2 dne 20. tinora 2009. Pro Ceskou republiku
vstoupila v platnost podle odstavce 3 téhoz ¢lanku dne 13. fijna 2009.

Anglické znéni Umluvy a jeji preklad do eského jazyka se vyhlasuji soucasné.
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Promotional Framework
for Occupational Safety and Health Convention, 2006 (No. 187)

The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing Body of the International
Labour Office, and having met in its Ninety-fifth Session on 31 May 2006,

Recognizing the global magnitude of occupational injuries, diseases and
deaths, and the need for further action to reduce them, and

Recalling that the protection of workers against sickness, disease and injury
arising out of employment is among the objectives of the International Labour
Organization as set out in its Constitution, and

Recognizing that occupational injuries, diseases and deaths have a negative
effect on productivity and on economic and social development, and

Noting paragraph Ili(g) of the Declaration of Philadelphia, which provides that
the International Labour Organization has the solemn obligation to further
among the nations of the world programmes which will achieve adequate
protection for the life and health of workers in all occupations, and

Mindful of the ILO Declaration on Fundamental Principles and Rights at Work
and its Follow-Up, 1998, and

Noting the Occupational Safety and Health Convention, 1981 (No. 155), the
Occupational Safety and Health Recommendation, 1981 (No. 164), and other
instruments of the International Labour Organization relevant to the
promotional framework for occupational safety and health, and

Recalling that the promotion of occupational safety and health is part of the
International Labour Organization's agenda of decent work for all, and

Recalling the Conclusions concerning ILO standards-related activities in the
area of occupational safety and health - a global strategy, adopted by the
International Labour Conference at its 91st Session (2003), in particular
relating to ensuring that priority be given to occupational safety and health in
national agendas, and

Stressing the importance of the continuous promotion of a national
preventative safety and health culture, and

Having decided upon the adoption of certain proposals with regard to
occupational safety and health, which is the fourth item on the agenda of the
session, and
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PREKLAD

Umluva &. 187
o podpirném ramci pro bezpe¢nost a ochranu zdravi pfi prici, 2006

Generilni konference Mezindrodni organizace price,

svoland Spravni radou Mezindrodniho tfadu price do Zenevy, kde se seSla na svém 95. zaseddni dne
31. kvétna 2006,

uznévajic celosvétovou zdvaznost pracovnich trazli, nemoci z povoldni a timrti nisledkem pracovniho drazu
nebo nemoci z povolini, a potfebu dalsich krokt ke sniZeni jejich poétu, a

pfipominajic, Ze ochrana pracovniku proti chorobim, nemocem a traztim z povolani je jednim z kol
Mezindrodni organizace price stanovenych v jeji tstavé, a

uznévajic, Ze pracovni Urazy, nemoci z povolani a imrti ndsledkem pracovniho tirazu nebo nemoci z povolani
maji negativni vliv na produktivitu a ekonomicky a socidlni rozvoj, a

berouc na védomi odst. III pism. g) Filadelfské deklarace, ktery stanovi, Ze Mezindrodni organizace price ma
zdvaznou povinnost $ifit mezi ndrody svéta programy zajiStujici dosahovini pfiméfené ochrany Zivota
a zdravi pracovnikt ve vSech povoldnich, a

védoma si Deklarace MOP o zdkladnich principech a privech v prici a jejtho nisledného procesu z roku
1998, a

berouc na védomi Umluvu o bezpecnosti a zdravi pracovniki, 1981 (¢. 155), Doporuleni o bezpeénosti
a zdravi pracovniki, 1981 (&. 164), a dalsi predpisy Mezinirodni organizace prace relevantni k podptirnému
rdmci pro bezpecnost a ochranu zdravi pfi prici, a

pripominajic, Ze podpora bezpelnosti a ochrany zdravi pfi prici je souédsti programu podpory MOP du-
stojné price pro viechny, a

pripominajic Zavéry tykajici se normotvornych aktivit MOP v oblasti bezpecnosti a ochrany zdravi pfi prici
— globdln{ strategii pfijatou Mezindrodni konferenci price na jejim 91. zaseddni v roce 2003, zejména pokud
jde o zajiSténi pfednostniho postaveni otdzky bezpelnosti a ochrany zdravi pfi prici v nirodnich progra-
mech, a

zduraznujic vyznam nepfetrzité podpory nirodni kultury preventivni bezpe¢nosti a ochrany zdravi, a

rozhodnuvsi se pfijmout nékteré ndvrhy k otdzce bezpecnosti a ochrany zdravi pfi praci, které jsou &tvrtym
bodem poradu jednini tohoto zaseddni, a
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Having determined that these proposals shall take the form of an international
Convention;

adopts this fifteenth day of June of the year two thousand and six the following
Convention, which may be cited as the Promotional Framework for Occupational
Safety and Health Convention, 2006.

I. DEFINITIONS

Article 1
For the purpose of this Convention:
(a) the term national policy refers to the national policy on occupational safety and
health and the working environment developed in accordance with the principles of
Article 4 of the Occupational Safety and Health Convention, 1981 (No. 155);
(b) the term national system for occupational safety and health or national system
refers to the infrastructure which provides the main framework for implementing the
national policy and national programmes on occupational safety and health;
(c) the term national programme on occupational safety and health or national
programme refers to any national programme that includes objectives to be achieved
in a predetermined time frame, priorities and means of action formulated to improve
occupational safety and health, and means to assess progress;
(d) the term a national preventative safety and health culture refers to a culture in
which the right to a safe and healthy working environment is respected at all levels,
where government, employers and workers actively participate in securing a safe and
healthy working environment through a system of defined rights, responsibilities and
duties, and where the principle of prevention is accorded the highest priority.

Il. OBJECTIVE

Article 2
1. Each Member which ratifies this Convention shall promote continuous
improvement of occupational safety and health to prevent occupational injuries,
diseases and deaths, by the development, in consultation with the most
representative organizations of employers and workers, of a national policy, national
system and national programme.
2. Each Member shall take active steps towards achieving progressively a safe and
healthy working environment through a national system and national programmes on
occupational safety and health by taking into account the principles set out in
instruments of the International Labour Organization (ILO) relevant to the promotional
framework for occupational safety and health.
3. Each Member, in consultation with the most representative organizations of
employers and workers, shall periodically consider what measures could be taken to
ratify relevant occupational safety and health Conventions of the ILO.

[Il. NATIONAL POLICY
Article 3

1. Each Member shall promote a safe and healthy working environment by
formulating a national policy.
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stanovic, ze uvedené nivrhy budou mit formu mezinirodni imluvy;

pfijima dne patnictého Eervna 2006 tuto timluvuy, na kterou se lze odvoldvat jako na Umluvu o podptrném rémci
pro bezpecnost a ochranu zdravi pfi prici, 2006.

I. DEFINICE

Clanek 1
Pro uéely této dmluvy se:
(a) ,ndrodni poht1kou rozumi nirodni politika v oblasti bezpednosti a ochrany zdravi pfi prici a pracovniho
prostiedi vytvarend v souladu s principy ¢lanku 4 Umluvy o bezpetnosti a zdravi pracovnika z roku 1981 (. 155);

(b) ,nirodnim systémem bezpecnosti a ochrany zdravi pfi prici“ nebo ,nirodnim systémem® rozumi infrastruk-
tura, kterd poskytuje zdkladni strukturu pro provadéni nirodni politiky a ndrodnich programi v oblasti bez-
pecnosti a ochrany zdravi pfi prici;

(c) ,nirodnim programem bezpecnosn a ochrany zdravi pfi praci“ nebo ,nirodnim programem rozumi Jakykoh
narodni program zahrnujici cile, jejichZ dosaZent je stanoveno predem uréenym Easovym rdmcem, priority a zpl-
soby ¢innosti urené ke zvysovam bezpe¢nosti a ochrany zdravi pfi prici a zpusoby posuzovini dosazeného
pokroku;

(d) ,nérodni preventivni kulturou bezpeénosti a ochrany zdravi“ rozumi kultura, v niZ je prévo na bezpelné
a zdravé pracovni prostfedi respektovdno na vSech trovnich, kde se vlida, zaméstnavatelé a pracovnici aktivné
podileji na zajiSténi bezpecného a zdravého pracovmho prostredl prostredmctv1m systému vymezenych prév,
povinnosti a tkolt a kde je zdsada prevence povaZzovina za nejvyssi prioritu.

II. CIL

Clanek 2

1. Kazdy ¢len, ktery ratifikuje tuto imluvu, podpofi nepfetrzité zlepSovini bezpecnosti a ochrany zdravi s cilem
predchédzet pracovnim trazim, nemocem z povoldni a imrtim ndsledkem pracovniho trazu nebo nemoci z po-
voldni tim, Ze po konzultaci s nejreprezentativnésimi organizacemi zaméstnavateld a pracovnikll vytvori nirodni
politiku, nérodni systém a nirodni program.

2. Kazdy ¢len pfijme aktivni opatfeni k postupnému vytvofen{ bezpe¢ného a zdravého pracovm’ho prostfedi
prostfednictvim ndrodniho systému a ndrodnich programti bezpecnosti a ochrany zdravi pfi prici tim, Ze v uve-
denych opatrenlch zohledni zdsady vytycené v predplsech Mezinirodni organizace price (MOP) relevantnich
k podptirnému ramei pro bezpe¢nost a ochranu zdravi pfi prici.

3. KaZdy &len pravidelné zvazi, po konzultacich s nejreprezentativnéj$imi organizacemi zaméstnavatell a pracov-
nikd, jakd opatfeni by mohla byt pfijata k ratifikaci pfislusnych tmluv MOP v oblasti bezpeénosti a ochrany
zdravi pfi prici.

[II. NARODNTI POLITIKA

Clinek 3

1. Kazdy ¢len podpofi bezpetné a zdravé pracovni prostfedi vypracovinim nirodni politiky.
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2. Each Member shall promote and advance, at all relevant levels, the right of
workers to a safe and healthy working environment.

3. In formulating its national policy, each Member, in light of national conditions and
practice and in consultation with the most representative organizations of employers
and workers, shall promote basic principles such as assessing occupational risks or
hazards; combating occupational risks or hazards at source; and developing
a national preventative safety and health culture that includes information,
consultation and training.

IV. NATIONAL SYSTEM
Article 4

1. Each Member shall establish, maintain, progressively develop and periodically
review a national system for occupational safety and health, in consultation with the
most representative organizations of employers and workers.

2. The national system for occupational safety and health shall include among others:
(a) laws and regulations, collective agreements where appropriate, and any other
relevant instruments on occupational safety and health;

(b) an authority or body, or authorities or bodies, responsible for occupational
safety and health, designated in accordance with national law and practice;

(c) mechanisms for ensuring compliance with national laws and regulations,
including systems of inspection; and

(d) arrangements to promote, at the level of the undertaking, cooperation
between management, workers and their representatives as an essential element
of workplace-related prevention measures.

3. The national system for occupational safety and health shall include, where

appropriate:

(a) a national tripartite advisory body, or bodies, addressing occupational safety
and health issues;
(b) information and advisory services on occupational safety and health;

(c) the provision of occupational safety and health training;

(d) occupational health services in accordance with national law and practice;

(e) research on occupational safety and health;

(f) a mechanism for the collection and analysis of data on occupational injuries

and diseases, taking into account relevant ILO instruments;

(g) provisions for collaboration with relevant insurance or social security schemes

covering occupational injuries and diseases; and

(h) support mechanisms for a progressive improvement of occupational safety

and health conditions in micro-enterprises, in small and medium-sized

enterprises and in the informal economy.

V. NATIONAL PROGRAMME

Article 5
1. Each Member shall formulate, implement, monitor, evaluate and periodically
review a national programme on occupational safety and health in consultation with
the most representative organizations of employers and workers.
2. The national programme shall:
(a) promote the development of a national preventative safety and health culture;
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2. Kazdy ¢len podpofi a na vSech pfislusnych trovnich prosadi priva pracovniki na bezpeéné a zdravé pracovni
prostedi.

3. Ptiformulaci své nirodni politiky kazdy ¢len podpofi, s ohledem na nirodni podminky a praxi a po konzultaci
s nejreprezentativnéj$imi organizacemi zaméstnavatell a pracovnikt, zidkladni principy jako posuzovéni pracov-
nich rizik nebo nebezpedi, potirani pracovnich rizik nebo nebezpeéi od zikladu a rozvoj nirodni kultury pre-
ventivni bezpe¢nosti a ochrany zdravi, kterd zahrnuje poskytovéni informaci, konzultaci a vzdéldvani.

IV. NARODNI SYSTEM

Clanek 4

1. Po konzultaci s nejreprezentativnéj$imi organizacemi zaméstnavateld a pracovnikt kazdy ¢len zfidi, udrzuje,
postupné rozviji a pravidelné pfezkoumava nirodni systém bezpelnosti a ochrany zdravi pfi prici.

2. Nérodni systém bezpeénosti a ochrany zdravi pfi prici mimo jiné zahrnuje:
(a) zdkony a nafizeni, ptipadné kolektivni smlouvy a vSechny dal$i pfisluiné dokumenty z oblasti bez-
pecnosti a ochrany zdravi pfi prici;
(b) orgin nebo subjekt, pfipadné orgdny nebo subjekty, odpovédné za bezpelnost a ochranu zdravi pfi prici,
urcené v souladu s vnitrostdtnim privem a praxi;

(c) mechanismy pro zajisténi dodrzovani vnitrostitnich zdkont a nafizeni, véetné systému inspekce; a

d) dohody o podpofte spoluprace mezi vedenim, zaméstnanci a jejich zdstupci na trovni podniku jako za-
kladni prvek preventivnich opatfeni pro jednotlivd pracovisté.

3. Niérodni systém bezpe¢nosti a ochrany zdravi pfi prici zahrnuje, kde je to vhodné:

(a) narodn{ tripartitni poradni orgin, nebo orginy, zabyvajici se otizkami bezpeénosti a ochrany zdravi pfi
prici;

(b) informaéni a poradenské sluzby v oblasti bezpecnosti a ochrany zdravi pfi prici;

(c) poskytovani vzdélivini v oblasti bezpecnosti a ochrany zdravi pfi praci;

(d) sluzby pracovniho lékatstvi v souladu s vnitrostdtnim pravem a praxi;

(e) vyzkum v oblasti bezpecnosti a ochrany zdravi pfi prici;

(f) mechanismus pro sbér a analyzy ddaju o pracovnich drazech a nemocech z povolini, bera v dvahu
pfislusné instrumenty MODP;

(g) ustanoveni tykajici se spoluprice s pfislusnymi systémy pojisténi a soustavami socidlntho zabezpelent,
které zajistuji pojistné kryti pracovnich tirazi a nemoci z povolani; a

(h) mechanismy podpory postupného zlepSovini bezpeénosti a ochrany zdravi pfi praci v mikropodnicich,
v malych a stfednich podnicich a v neformélni ekonomice.

V. NARODNI PROGRAM

Clének 5
1. Kazdy ¢len po konzultaci s nejreprezentativnéj§imi organizacemi zaméstnavatelll a pracovnikd vypracovivi,
provadi, monitoruje, hodnoti a pravidelné pfezkoumdava nirodni program bezpecnosti price a ochrany zdravi pfi
praci.
2. Nérodni program:
(a) podporuje rozvoj nirodni kultury preventivni bezpetnosti a ochrany zdravi;
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(b) contribute to the protection of workers by eliminating or minimizing, so far as
is reasonably practicable, work-related hazards and risks, in accordance with
national law and practice, in order to prevent occupational injuries, diseases and
deaths and promote safety and health in the workplace;
(c) be formulated and reviewed on the basis of analysis of the national situation
regarding occupational safety and health, including analysis of the national
system for occupational safety and health;
(d) include objectives, targets and indicators of progress; and
(e) be supported, where possible, by other complementary national programmes
and plans which will assist in achieving progressively a safe and healthy working
environment.
3. The national programme shall be widely publicized and, to the extent possible,
endorsed and launched by the highest national authorities.

VI. FINAL PROVISIONS

Article 6
This Convention does not revise any international labour Conventions or
Recommendations.

Article 7
The formal ratifications of this Convention shall be communicated to the Director-
General of the International Labour Office for registration.

Article 8
1. This Convention shall be binding only upon those Members of the International
Labour Organization whose ratifications have been registered with the Director-
General of the International Labour Office.
2. It shall come into force twelve months after the date on which the ratifications of
two Members have been registered with the Director-General.
3. Thereafter, this Convention shall come into force for any Member twelve months
after the date on which its ratification is registered.

Article 9

1. A Member which has ratified this Convention may denounce it after the expiration
of ten years from the date on which the Convention first comes into force, by an act
communicated to the Director-General of the International Labour Office for
registration. Such denunciation shall not take effect until one year after the date on
which it is registered.

2. Each Member which has ratified this Convention and which does not, within the
year following the expiration of the period of ten years mentioned in the preceding
paragraph, exercise the right of denunciation provided for in this Article, will be bound
for another period of ten years and, thereafter, may denounce this Convention within
the first year of each new period of ten years under the terms provided for in this
Article.

Article 10
1. The Director-General of the International Labour Office shall notify all Members of
the International Labour Organization of the registration of all ratifications and
denunciations that have been communicated by the Members of the Organization.
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(b) pfispivé k ochrané pracovm’kﬁ odstraiovdnim nebo minimalizaci nebezpedi nebo rizik souvisejicich
s prac, pokud je to rozumné proveditelné, v souladu s vnitrostitnim pravem a praxi, aby zabranil pracovnim
Urazim, nemocem a dmrtim nasledkem pracovniho trazu nebo nemoci z povolani, a podpofil bezpecnost
a ochranu zdravi na pracovisti;

(c) je vypracovan a prezkoumavan na zikladé analyzy vnitrostatn{ situace v oblast bezpecnostl a ochrany
zdravi pfi préci, véetné analyzy nirodniho systému bezpecnosti a ochrany zdravi pfi prici;

(d) zahrnuje cile, ukazatele a indikitory pokroku; a
(e) je podporovin, je-li to mozné, jinymi dopliikovymi programy a pliny, které napomohou postupnému
vytvareni bezpe¢ného a zdravého pracovniho prostiedi.

3. Nirodnimu programu se dostane Siroké publicity a bude v maximdlni mozné mife podpofen a zahdjen nej-
vys$imi stitnimi orginy.

VI. ZAVERECNA USTANOVENT

Clanek 6

Tato tmluva nereviduje Zddné mezinidrodni imluvy ani Ziddnd doporudeni z pracovni oblasti.

Clének 7

Formdlni ratifikace této imluvy budou oznidmeny generdlnimu fediteli Mezinirodniho ufadu price k registraci.

Clének 8
1. Tato dmluva zavazuje jen ty ¢lenské stity Mezindrodni organizace price, jejichZ ratifikace byla zaregistrovdna
generalnim feditelem Mezindrodniho tfadu prace.

2. Umluva vstoupi v platnost dvanict mésicti poté, kdy generdlni feditel zaregistruje ratifikace dvou &lenskych
statd.

3. Poté tato timluva vstoupi v platnost pro kazdy dalsi ¢lensky stit dvandct mésicti od data, kdy je zaregistrovina
jeho ratifikace.

Clének 9
1. Clensky stat, ktery ratifikoval tuto dmluvu, ji miZe vypovédét po uplynuti deseti let od data, kdy poprvé

vstoupila v platnost aktem sdélenym generdlnimu fediteli Mezinirodniho tfadu price, ktery jej zaregistruje. Tato
vypovéd nabude t¢innosti jeden rok od data, kdy byla zaregistrovina.

2. Kazdy clensky stat, ktery ratifikoval tuto dmluvu a ktery ve lhaté jednoho roku po uplynuti desetiletého
obdobi uvedeného v predchoz1m odstavci nevyuzije prava vypovédi stanoveného timto ¢ldnkem, ji bude vdzin na
dal3{ obdobi deseti let a poté bude moci vypovédét tuto dmluvu po uplynuti kazdého desetlleteho obdobi za
podminek stanovenych v tomto &lanku.

Clanek 10

1. Generilni feditel Mezindrodniho dfadu price oznimi viem ¢lenim Mezindrodni organizace price registraci
viech ratifikaci a aktd vypovédi, ozndmenych ¢&leny organizace.
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2. When notifying the Members of the Organization of the registration of the second
ratification that has been communicated, the Director-General shall draw the
attention of the Members of the Organization to the date upon which the Convention
will come into force.

Article 11
The Director-General of the International Labour Office shall communicate to the
Secretary-General of the United Nations for registration in accordance with Article
102 of the Charter of the United Nations full particulars of all ratifications and
denunciations that have been registered.

Article 12
At such times as it may consider necessary, the Governing Body of the International
Labour Office shall present to the General Conference a report on the working of this
Convention and shall examine the desirability of placing on the agenda of the
Conference the question of its revision.

Article 13
1. Should the Conference adopt a new Convention revising this Convention, then,
unless the new Convention otherwise provides:
(a) the ratification by a Member of the new revising Convention shall ipso jure
involve the immediate denunciation of this Convention, notwithstanding the
provisions of Article 9 above, if and when the new revising Convention shall have
come into force;
(b) as from the date when the new revising Convention comes into force, this
Convention shall cease to be open to ratification by the Members.
2. This Convention shall in any case remain in force in its actual form and content for
those Members which have ratified it but have not ratified the revising Convention.

Article 14
The English and French versions of the text of this Convention are equally
authoritative.
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2. Kdyz bude oznamovat ¢lenim organizace registraci druhé ratifikace, upozorni generdlni feditel ¢leny organi-
zace na datum, kterym Umluva vstoupi v platnost.

Clanek 11
V souladu s ¢linkem 102 Charty Spojenych niroda sdéli generélni feditel Mezindrodniho tifadu price generdl-
nimu tajemnikovi Spojenych nirodd k registraci uplné udaje o vSech ratifikacich a aktech vypovédi, které za-
registroval v souladu s ustanovenimi predchozich ¢linka.

Clanek 12
Kdykoli to bude Spravni rada Mezindrodniho tradu price povazovat za nutné, predlozi Generdlni konferenci
zpravu o provadéni této imluvy a posoudyi, je-li Zddouci zafadit na pofad jedndni Konference otizku celkové nebo
Castecné revize této umluvy.

Clének 13
1. Jestlize Konference pfijme novou timluvu, kterd zcela nebo z&sti reviduje tuto tmluvu, pak, nestanovi-li nové
umluva jinak:

(a) ratifikace nové revidujici umluvy nékterym ¢lenem zahrnuje ipso jure okamzité vypovézeni této umluvy,
bez ohledu na ustanoveni vys$e uvedeného ¢linku 9, s vyhradou, Ze nova timluva vstoupi v platnost;

(b) od data, kdy novi revidujici timluva vstoupi v platnost, pfestane byt tato imluva oteviena ¢lenskym
statam k ratifikaci.

2. Tato umluva vSak v kazdém pfipadé zGstane v platnosti co do formy a obsahu pro ty ¢leny, ktefi ji ratifikovali,
avSak neratifikovali revidujici tmluvu.

Clanek 14
Anglické a francouzské znéni této imluvy jsou stejné zdvaznd.



